
VENTURA COUNTY, PUBLIC WORKS AGENCY INVITES APPLICATIONS FOR:

Engineer I-II-III
0693PWA-22AA (SC)

An Equal Opportunity Employer

SALARY RANGE (approximate)
$27.74 - $54.11 Hour $4,808.42 - $9,379.31 Monthly $57,701.02 - $112,551.66 Annually

This posting is for the Ventura County Public Works Agency;  vacancy location is Ventura
and Moorpark and may require travel throughout Ventura County.

POSITION INFORMATION

The Public Works Agency is looking for innovative, creative and committed individuals who
will continuously challenge themselves to do the best job possible for the citizens of Ventura
County. Engineers that join PWA will deliver efficient, responsive and cost effective public
works services that protect and enhance the safety, health and quality of life in Ventura
County. 

 
The Public Works Agency employs Engineers in four Departments:

Engineering Services Department: responsible for a range of engineering services to
clients in the County of Ventura organization and the public. Services include capital
program and project management, facilities contracting, land development, flood
damage mitigation, and land surveying.
Transportation Department: responsible for planning, designing, funding, building,
operating and maintaining the County Road System, approximately 542 centerline
miles of roadway, bridges, drainage and related transportation facilities, and
coordination of unincorporated area public transit needs.
Water & Sanitation Department: operates 24 hours a day, 365 days a year to serve
the public and is responsible for the administration, customer service, billing, operation,
maintenance, design, construction, and inspection of water and sewer systems:
specifically four potable water systems, seven sewer collection systems, three
wastewater treatment plants, and one recycled water system.
Watershed Protection District: emphasizes integrated watershed management to
solve flood control problems with environmentally sound approaches, protecting life,
property, watercourses, watersheds, and public infrastructure from the dangers and
damages associated with flood and stormwaters.

 Learn more about the Public Works Agency here:  https://www.vcpublicworks.org/ 
 

The position: Under general supervision of an Engineering Manager, performs progressively
complex civil engineering field and office duties and performs related duties as required. 

 
The ideal candidate will have a degree in civil engineering, have some experience in
construction (either in trades or engineering), take initiative and communicate well with others
(both orally and in writing); have advanced skills in software programs such as Excel and MS
Project. 

 

https://www.vcpublicworks.org/


APPROXIMATE SALARIES: 
Engineer I  - $2,219.27 - $3,343.27 Biweekly 
Engineer II - $2,637.24 - $3,967.39 Biweekly 
Engineer III - $2,881.31 - $4,328.91 Biweekly 
 

EDUCATIONAL/BILINGUAL INCENTIVE: Incumbents may be eligible to receive an
educational incentive of either 2.5%, for an Associate's degree, 3.5%, for a Bachelor's degree,
or 5% for a post graduate degree that is not required to work in the classification. Incumbents
may also be eligible for bilingual incentive pay depending upon operational needs and
certification skills.

NOTE:  If appointed at the lower level, incumbent may be promoted to the higher level without
further examination upon meeting the minimum requirements, demonstrating satisfactory
performance, and in accordance with the business needs of the department. 
 
Engineers are represented by the Ventura Employees Association (VEA) and are not eligible
for overtime compensation.

EXAMPLES OF DUTIES

Duties may include but are not limited to the following:

Prepares construction plans and specifications for public works improvement projects;
applies engineering principles to perform studies and design the improvements;
Assists project engineer on construction projects; assists with progress payments and
quantities; coordinates with contractors, reviews contractor submittals, ensures quality
of work;
Prepares applications for regulatory permits from other agencies and helps implement
the permit requirements;
Coordinates and communicates with other County departments, utility companies, and
other agencies in gathering information for the development of project designs and
studies;
Conducts field studies and field investigations during the design process;
Reviews subdivision road, flood control, drainage, water, and sewer plans for
compliance with County requirements;
Reviews studies and prepares designs for roads and sidewalks, drainage and flood
control facilities, water/wastewater facilities, and other public works improvements;
makes recommendations regarding feasibility of proposed projects;
Responds to citizen requests related to traffic issues and complaints;
May perform engineering and traffic surveys (i.e. speed surveys) depending on
assignment;
May assist in reviewing traffic signal, signing and striping, and traffic control plans; and
feasibility studies and traffic analyses submitted by developers/consultants depending
on assignment;
May prepare various work orders toward road and intersection traffic safety
 enhancements depending on assignment;
Works with and may supervise design technicians, construction inspectors, and other
subordinate staff; 
Supervises and coordinates the issuance of encroachment permits and inspection of
related work; 
Assists project engineer with emergency repair projects;
Performs other duties as required.

TYPICAL QUALIFICATIONS



These are entrance requirements to the examination process and assure neither continuance
in the process nor placement on an eligible list. 

EDUCATION, TRAINING and EXPERIENCE:  Requires completion of a Bachelor's degree in
civil engineering, OR registration as a Civil Engineer in California; OR certification as an
Engineer-in-Training in California and four (4) years of civil engineering related experience;
OR a Bachelor's degree in a related engineering, physical science or mathematics curriculum
and up to three (3) years of civil engineering related experience. In addition, Engineer II
requires one (1) year of qualifying professional civil engineering experience; Engineer III
requires three (3) years of qualifying professional civil engineering experience, including some
experience in the specialty assignment area.  

NECESSARY SPECIAL REQUIREMENTS:  
Must possess and maintain a valid California driver license
Intermediate skills in MS Excel

DESIRED: 
Study or coursework in structural engineering, reinforced concrete design, geotechnical
engineering, transportation engineering, water resources, and water and wastewater
treatment engineering
Some experience with design, construction, plan checking, permit issuance, and the
California Manual on Uniform Traffic Control Devices (CA MUTCD)
Strong communication skills, including experience in public speaking
Knowledge of and ability to use applicable computer programs including AutoCAD
Field or inspection experience

Knowledge, Skills, and Abilities: 

Some (I) to thorough (III) knowledge of: current principles of Civil Engineering and their
application to engineering problems in road design, bridges, hydrology, engineering
economics, water supply sewer systems; principles and practices in hydrology, water supply,
drainage, flood control and other related phases of hydraulic engineering. 

Some (I) to thorough (III) ability to: make engineering studies, prepare reports; use good
engineering judgment; develop and maintain good working relationships with employees, the
public, outside consultants, contractors and other Agency staff; use computer systems and
civil engineering equipment; prepare plans and specifications and cost estimates; inspect
methods of construction.

RECRUITMENT PROCESS

FINAL FILING DATE: Applications must be received by County of Ventura, Human
Resources Division in Ventura, California, no later than 5:00 p.m. on Thursday,  August 4,
2022. 

 
To apply on-line, please refer to our web site at www.ventura.org/jobs. If you prefer to fill out
a paper application form, please call (805) 654-5129 for application materials and submit
them to County of Ventura Human Resources, 800 South Victoria Avenue, L-1970, Ventura,
CA 93009. 

 
Sufficient information must be provided under the Education/Work experience portion of the
application and supplemental questionnaire, if applicable, to thoroughly and accurately
demonstrate your qualifications in order to determine eligibility. A resume may be attached
to supplement your responses in the above sections; however, it may not be
substituted in lieu of the application. 

 
NOTE: If presently permanently employed in another "merit" or "civil service" public
agency/entity in the same or substantively similar position as is advertised, and if appointed to
that position by successful performance in a "merit" or "civil service" style examination, then
appointment by "Lateral Transfer" may be possible.  If interested, please click here

http://www.ventura.org/jobs
http://vcportal.ventura.org/CEO/HR/docs/Lateral_Transfer.pdf


(Download PDF reader) for additional information. 

SUPPLEMENTAL QUESTIONNAIRE - qualifying: All applicants are required to complete
and submit the questionnaire for this examination AT THE TIME OF FILING. The
supplemental questionnaire may be used throughout the examination process to assist in
determining each applicant's qualifications and acceptability for the position. Failure to
complete and submit the questionnaire may result in the removal from further consideration. 

APPLICATION EVALUATION - qualifying:  All applications will be reviewed to determine
whether or not the stated requirements are met.  Those individuals meeting the stated
requirements will be invited to continue to the next step in the examination process.

TRAINING & EXPERIENCE EVALUATION:  A Training and Experience Evaluation (T&E) is a
structured evaluation of the job application materials submitted by a candidate, including the
written responses to the supplemental questionnaire. The T&E is NOT a determination of
whether the candidate meets the stated requirements; rather, the T&E is one method for
determining who are the better qualified among those who have shown that they meet the
stated requirements. In a T&E, applications are either scored or rank ordered according to
criteria that most closely meet the business needs of the department. Candidates are typically
scored/ranked in relation to one another; consequently, when the pool of candidates is
exceptionally strong, many qualified candidates may receive a score or rank which is
moderate or even low resulting in them not being advanced in the process.

NOTE: The selection process will likely consist of an Oral Exam, which may be preceded or
replaced with the score from a Training and Experience Evaluation (T&E), contingent upon
the size and quality of the candidate pool. In a typical T&E, your training and experience are
evaluated in relation to the background, experience and factors identified for successful job
performance during a job analysis. For this reason, it is recommended that your application
materials clearly show your relevant background and specialized knowledge, skills, and
abilities. It is also highly recommended that the supplemental questions within the application
are completed with care and diligence.

ORAL EXAMINATION - 100%: a job-related oral examination may be conducted to evaluate
and compare participating examinees' knowledge, skills, and abilities in relation to those
factors which job analysis has determined to be essential for successful performance of the
job. Examinees must earn a score of seventy percent (70%) or higher to qualify for placement
on the eligible list.  

NOTE: If there are three (3) or fewer qualified applicants, an oral examination will not be
conducted. Instead, a score of seventy percent (70%) will be assigned to each application,
and each applicant will be placed on the eligible list.

Candidates successfully completing the examination process may be placed on an eligible list
for a period of one (1) year. 

The eligible list established from this recruitment may be used to fill current and future
Regular (including Temporary and Fixed-term), Intermittent, and Extra Help vacancies within
the Public Works Agency. There are currently seven (7) Regular full-time vacancies. 

BACKGROUND INVESTIGATION: A thorough post offer, pre-employment background
investigation which may include inquiry into past employment, education, criminal background
information, and driving record may be required for this position. 

For further information regarding this recruitment, please, contact Sylvia Campos by email at
sylvia.campos@ventura.org or by telephone at 805-654-2098.

Engineer I-II-III Supplemental Questionnaire
 
Please respond to the following questions. Your responses will give us additional information
about your experience and background related to this position, and will be used in the selection

https://get.adobe.com/reader/
mailto:gloria.banuelos@ventura.org


process. Please be as concise and specific as possible; clarity of expression and ability to follow
instructions will be considered in the evaluation process.
 
1. Please select the check box(es) to indicate which of the items below you possess, if any. You

may check more than one.

  Bachelor's degree in civil engineering
  Registration as a Civil Engineer in California
  Certification as an Engineer-in-Training in California
  Bachelor's degree in a related engineering discipline, physical science or mathematics
  None of the above

2. List any upper-division college-level transportation, geotechnical, structural,
water/wastewater treatment engineering classes you have completed. Include coursework in
reinforced concrete design, and water resources.

 
 
 
 
3. Describe your professional civil engineering work experience. Include any presentation or

public speaking experience. Include number of months and/or years.
 
 
 
 
4. Describe your experience with engineering software such as AutoCAD, GIS, hydraulic

modeling, and project management software.
 
 
 
 
5. Describe your experience, if any with construction or construction inspection.
 
 
 
 
6. Describe your experience making or reviewing engineering studies, water treatment plans,

traffic studies, public works projects, and using resources such as the California Manual on
Uniform Traffic Control Devices (CA MUTCD).

 
 
 
 
7. Select the option that best describes your proficiency level in Microsoft Excel.

  None
  Basic: Create or modify a worksheet; enter data and labels; use formulas; use functions.
  Intermediate: Maintain a large worksheet, work with multiple worksheets, data;

group/ungroup, import.
  Advanced: Use advanced functions, conditional, logical, financial, math, statistical.


